April 2004
SHRM Emerald Coast Chapter #459
EXECUTIVE BOARD MEETING


Date:  April 1, 2004



Location:  Applebee’s, Ft. Walton Beach, FL

Meeting called to order at 11:40 a.m. by Amy Oswalt.

Members present: Amy Oswalt, Kay Godwin, Pedro Figueroa, Lynn Dalton, LaVonne Vasquez, Becky Spence, Sue Vondra and Wendy Hodges. 

Members not in attendance: Cathy Szatkowski, Jeni Acker, Stacey Tobik, Tami Manard, GinNeal McVay, Mike Carraway and Michelle Garcia.
Kay Godwin presented the Executive Board Minutes from March for review and/or corrections.  Minutes were reviewed and approved on 4-1-04.

Treasurer’s Report: Pedro Figueroa reported the Chapter Account Balance at $8,009.77.  Treasurer’s Report was reviewed and approved on 4-1-04.  Pedro also provided a quarterly report showing expenditures compared to the budget.
Committee Reports:

Public Relations – Lynn Dalton reported that we lost our contact person at the Daily News, so she will contact Del Stone next week about the proposed HR Corner section in the paper.  In addition, Lynn is trying to see Peggy at Gulf Coast TV to request a SHRM spot in their non-profit section.  Lynn will also start working on a Chapter Chatter submission.
Programs – 1) Amy Oswalt announced the half-day Diversity Conference on Tuesday, April 27th has been approved for 3.75 recertification hours for PHR and SPHR certifications.  The cost for the seminar that will take the place of April’s regular meeting is $40 for members and $50 for non-members.  2) May’s speaker will be Pensacola Attorney Susan Wolf speaking on exempt versus non-exempt status.  3) June’s meeting will be a CEO Leadership Panel on How HR Adds Value to Your Organization moderated by Jim Miller.  The panel will consist of Brian Pennington, Executive Vice President, TYBRIN Corporation; Cort Proctor, President, Microsystems; and Sam Burkett, Vice President and General Manager, Jacobs Sverdrup/TEAS Group.  Questions will be prepared in advance and board members were encouraged to provide to Amy suggested questions for the panel. 4) Planning efforts are underway for the joint fall full-day conference with the Pensacola SHRM chapter in October at the New World Landing, downtown Pensacola.  The speaker will be associated with the SHRM National legislative group and topic ideas are still being discussed, including domestic partner benefits.  Members were asked to provide ideas for suggested topics to Amy Oswalt. 
Hospitality – LaVonne Vasquez reported that she and Pedro Figueroa have a system worked out to collect monthly meeting fees from no-shows.
Diversity – Stacey Tobik was not present – no report.

Accreditation – Becky Spence reported that her SHRM class at UWF will be offered only in the fall next year.  She suggested the chapter consider having its informal study group in the spring since UWF would not be having a class then, although we can still set up an informal study group in the fall if desired.  Becky also agreed to provide a certificate of attendance for those attending the diversity seminar. 
Membership - Jeni Acker was not present; however, Amy Oswalt reported that renewals would be going out toward the end of the week. 

Legislation – Sue Vondra said the state legislative group was encouraging groups to get together and go to legislative offices to lobby on hot issues. 
By Laws/Web Site – GinNeal McVay was not present – no report.

Newsletter – Wendy Hodges reported that she was just finishing up the newsletter, and she brought a couple of copies for review.  Wendy also introduced Kim Baxter who will be taking over the newsletter chair immediately and produce the next edition Wendy is moving out of the area.

Non-Dues Revenue - Mike Carraway was not present – no report.

School to Work Program - Michelle Garcia was not present; however, Amy Oswalt reported the Panhandle Job Fair would be held in April.  Since SHRM is a partner for the fair, the Board approved putting a link to the job fair on SHRM’s web site.   

SHRM Foundation Coordinator – Tami Manard was not present – no report. 

Old Business:

· Amy Oswalt reported on the “suit up to move up” program as a potential community involvement activity where professional clothing is provided to needy recipients through donations.  The Jr. League is rolling that program over to Jobs Plus.  They are looking at a spring and fall clothing drive and suggested SHRM could work on the fall drive.  In addition, they would welcome a video or printed material on how to act/dress for interviews.  LaVonne Vasquez will provide a catalog of videos for review and consideration.  The program coordinator also requested a SHRM member sit on their advisory board which meets once per quarter.  Lynn Dalton volunteered to serve as a SHRM liaison on the advisory board.  This will be discussed further next month.   

· Membership renewals will be going out later this week.

New Business:

· Kim Baxter was welcomed as the incoming Newsletter Chair. 
· Pedro Figueroa presented low overhead fund raising ideas as follows:  1) Sponsor a bowling tournament charging teams for participation and have prizes to give away.  2) Have a car wash, possibly at Hooters since they talk it up to customers.  Sue Vondra suggested raffling a basket of goodies, using the money for a scholarship or other community donation that would get SHRM’s name into the community more.  Pedro will put together a specific proposal with objectives for consideration at the next meeting.

· Information on the SHRM Sons and Daughters Scholarship Program was passed out.  Amy Oswalt suggested a note on the web site about the program and a handout at the next general meeting.   
The meeting was adjourned at 12:30 p.m.

Date approved: 5-6-04
Minutes prepared and signed by: Kay Godwin, Secretary
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